25 g sl slezsl 5 ods STl lejle cobes « Glijle Slas b

! Amos

Sl

**%

e gotle Ll e T SIS el (uge

e.\.:.{.‘:-

SIS sl il =5 5 Slejlaw Clice Spal o el Ol 45 Sl g 4 Koo
el 33 S iy (Sl g 5 i (6855 (b ol wsle) 1) Ol S
el 4Bl S Rt sba Sl Ruls 5 4 B O g o) Slidd S
Sl 3l 2l Jalge OF 53 o8 Cl od s (g (ag slao) g cnl g 0
Lok ls 55 5 ol MKl

S emules S 2T ol g Oljle glag ki s «:":"“Jf Mo S wargt
ORI PRSPy | ANfles S eslinal by bl Jia 5 b
Sl A b (e slapiza) Glojle slassl g eadSThsl Sl Cola (bbojle
Cmtbo ozl idabs sl 15 51 5 S0 b G ol enat 23 (ly i)
Olaea 1y Glojle sbezsl 5 ok STyl Gljle Cales 25 s =ty D3l 5 Jlojle

(i i T Ol )8 51 8 VA Eagim ol 53 sl 03 8 ) 2l gl ke
R izl S8 b 0l S Dl (o SOL crd gol )05 5 sl g ol eI
b it 93 5= bl A‘,._.z;.,_»ﬁb‘}s_.:‘x_z (Sl Cllae & das o BLS Gadow
il coler a8 ol (S b 5,18 o 3T g losla slezsl 5 Sl
slael pia Gy b3l OF i 2 0 03l gl pin b 5 pis ST 0035100
sl itn U 51 i ey Glasl sbezel s 36 Bl 558 0 00 Gl

! jg'.'."

Sl sbezsl s STyl glojl calem  Slejle clis ( Slejle dgai slae}lsAdS

mamirkafi@uk.ac.ir ol b agd oKails e i suae
Ol S el g oKils wlibanals Ll ulis )18

*

WAYA o pdy sl SVE/YY idlys b

FY-TY jewe ATAY Olwl ) 5l gpLﬁ- Jle Ol ! sle! J"L“"‘



IFRY Dlisli ) 55l cp sl Jl e ) olocr! Jils

PRV
sy iy Glesla 5L, Slasl 53 1y ool e g Glole dgai 2 das wir b s
sl eaS o i Slejle dgad 457 das o 0L Calites Sladlas .l 03,87 Ll
2L Yo ¥ s  SThl 5 6K 60 0¥ (Sl b 5 o2) Sl (e3dae ad sla il S
ey Ol s

A U bl a S ge a5 WUl 015 &S ol s Olkies 5 013l e s i
iy 5SS e ol gl (Ko OT Oin I8 g 5 (551505 ¢ St 4 (63L5
Gl 5 LS oo &S Olajla 55 5 gl (b ()0 Wile (SISChs
as LS G 03,V 5 i O s Ol Sy 5SS s L S0
3l @l b S50, 03 3L 5 LS BBl el

Sy 5 oy S Sl Gloiol U olele iayls) 5 oste 3 S c550150
JSB 55,0 5 Cmenl Olo s Oolal (gl i jls 46Dke Olejl 4 Ol )87 OT 5 457 ol
S n A 5 S s | OT sl 555 5 Als o0 Ol 51 S 1) 55 e

Oyl 5850 Sl ol Sl s 5T ke i 3 31 Glajl g (s
bJlJ_é|Lgl_hjb‘))uﬁ‘}fdv\}j:é)&;éﬁéhdb:\aﬁnj@ermm.(Y"\
1 s 5 OLab By plail 53 Ol ke 4 S8 5 Slajle Bls o 4 o 5 S (0

21y e O gmal 8™ Sl sladases 5o 1) dgnd dalllan &)y, 558 e (slaacr
SAAT L L aS 01! 5ol dmalr )3 0354 § b 3m cpl b 35l o AT il S
o3l il e ol el il e (T3 0Ll il (650 4 5 515! pllas
5 s el LOL Sl 4 oo s Sl (S ok )3 el Sliasl &7 558 alae )3 ()l
3 pomete (6131 s G 05 033 8 on 035531 Snls onl (S ko 5 bl 2 555455
s 5 Sl e g 5 Al aan St 4 obans OSGIVL (5) 50,0 b daTL

3 e sl 5 B sladie (s Slele de el dlllan ¢ oLl

e OT e 5 e (sladialy 5 Ladlo sl O pitcs 5 OY ghace Sleltisl 5503 15 Lo

! Organizational behavior literature
? Academic
? Pragmatic
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! Multi - Faceted
% side - bets
? Psychological attachment
* Attitudinal approach
> Undimensional construct
8 Affective attachment
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! Binding force

2 Frame of mind

3 Emotional attachment
* Involvement

> Psychological state
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' Giving
? Receiving
’ Return
* Reciprocity
> Hiatus
® Reciprocation
’ Time asymmetries
¥ Obligation
? Reciprocal relationship
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! Differential allotment
? Formalized aspects
3 Honesty
* Sensitivity
> Respect
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! Fair treatment
2 Allocation of rewards
? Evaluation process
* Perceived organizational support
> Contribution
8 Well - being
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! Measure

2 Repay

3 Leader - member exchange
4 Agents

> Favorable orientation
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! Benevolent

2 Malevolent

? Interpersonal level

* Individual — organizational level
> Vulnerability
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! Uncertainty
* Motives
? Intentions
* Prospective actions
> Managerial trustworthy behavior
® Justice literature
7 Respecting
¥ Apologizing
Open communication
' Information sharing
' Sharing of feelings/perceptions
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